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Job Description 

Position Title: Solar Installer 

Location: Manhattan, Kansas, Denver, Colorado, or Lincoln, Nebraska 

Reports to: Solar Production Lead 

General Description:  

The Solar Roofer will be part of Weddle and Sons Energy Operations team. As an integral 

member of the team, the ideal candidate will work cooperatively with other team members to 

successfully complete the installation and maintenance of energy products safely and on time. 

Compensation: 

Base salary for this position is between $42,000- $56,000 annually based upon experience.  A 

$1,000-5,000 bonus will be awarded at the end of the year based on performance.   

The company provides 10 days of paid vacation and six paid holiday days annually. Employees 

are eligible to join a company-sponsored health insurance plan after 30 days of employment. 

Employees are eligible for a company-sponsored 401k plan after 12 months of employment.  

Mission and Core Values: 

Weddle and Sons team members must support our Mission of “Building Better Lives” and 

embody our Core Values. We make hiring, retention, and advancement decisions largely on how 

well team members exemplify our core values in each aspect of their job. Our Core Values are: 

1. Commitment to Clients: We will act in the best interest of those we serve

2. Responsibility: We will hold ourselves and each other accountable for excellent work

3. Integrity: We will exemplify fairness and honesty in our actions, decisions, and

communications

4. Positivity: We choose to view and respond to life and work in a positive way

5. Never Settle: We are committed to constantly improving personally and professional
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Duties/Responsibilities 

⎯ Capable of performing most aspects of role independently with no supervisory 

responsibilities  

⎯ Understands basic PV construction and capable of reading plan set  

⎯ Able to configure PV array layout based on site conditions and customers’ needs and 

expectations  

⎯ Understands roof top concepts and materials for energy product installation and 

maintenance work including modules, mounting hardware, and conduit fitting 

⎯ Understands how to appropriately manage time and complete tasks with a sense of urgency 

⎯ Ensures that equipment is weather sealed 

⎯ Assists with quality audits as well as routine maintenance on energy systems  

⎯ Attend weekly team meetings and mandatory training sessions on new products, installation 

methodology, and safety 

⎯ Provide an exceptional customer experience to all customers  

⎯ Performs other related duties as assigned  

Required Skills/Abilities 

⎯ Experience in roof work, general construction, or carpentry preferred 

⎯ Excellent problem-solving skills 

⎯ Ability to safely handle hand tools and power tools as well as materials such as: ladders,  

solar panels, batteries, and other similar electrical equipment, lumber, roofing materials, 

etc. 

⎯ Excellent customer service and strong written and verbal communication skills 

⎯ Technology skills preferred –  

⎯ Excellent attendance is essential for the team to achieve success 

⎯ Ability to work well with others in a collaborative team environment 

⎯ Travel is mandatory and will vary dependent on business need. Employees must be able to 

travel for up to 2 weeks at a time in and around our market area. 

Education and Experience 

⎯ High school diploma or equivalent preferred  

⎯ Vocational or technical school training preferred 

⎯ Previous related experience preferred 

Physical Requirements 

⎯ Must be able to work at great heights including on rooftops, climbing ladders, and stairs 

⎯ Must be able to work in extreme environments (example: hot sun, cold, crawl spaces, attic 

etc.) 

⎯ Prolonged periods of repetitious duties including lifting, bending, and standing for long 

periods 

⎯ Must be able to lift at least 50 pounds frequently 
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⎯ Must meet all OSHA standards for working at heights including: 

a. Ability to climb and utilize equipment on site including various ladders rated for 325lbs.  

b. Must meet OSHA fall protection standards for at height work limited at 310lbs. Standard 

1926.502(d)(16)(v): https://www.osha.gov/laws-

regs/regulations/standardnumber/1926/1926.502  

c. Must be able to meet equipment standards for fall protection (harness, anchor, ropes, 

etc.) with a maximum capacity of 310bs.  

d. Candidates must successfully complete and pass MVR background check 

Working Environment and Expectations: 

Hours: A typical work week is expected to be not less than 40 hours. Given the seasonality of 

this business, we expect that there will be many weeks that require well over 40 hours of work. 

This is an exempt position and is not eligible for overtime. At any time, and especially during the 

winter months, this position will be asked to assist with various company initiatives.  

Employment Terms: 

This is an “At Will” employment agreement.  Nothing in the company’s policies, actions, or this 

document shall be construed to alter the “At Will” nature of Employee’s status with the 

company, and Employee understands that the company may terminate his/her employment at 

any time for any reason or for no reason, provided it is not terminated in violation of state or 

federal law. Likewise, the company recognizes the employee’s right to resign from employment 

for any reason.  




